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Commuting to work in Mazowieckie Voivodship in the
light of the results of the 2021 Census

In Mazowieckie Voivodship in 2021, 730.9
thousand employees commuted to work outside
their gmina of residence, which constituted
14.1% of all commuters in the country. There
were more incoming commuters than outgoing
ones, and the ratio of work-related commuting
flows was 3.67 and was the highest in Poland.

730.9 ousans

Number of persons commuting
to work outside their gmina of
residence

Information on commuting to work is the result of a statistical survey using data collected
from respondents as part of the National Census 2021 and data from administrative registers
(Social Insurance Institution and the Ministry of Finance). The input population for the com-
muting survey was the group of contract workers (determined on the basis of population ac-
cording to the national definition). In accordance with the adopted research methodology,
flows between gminas in a given voivodship and other voivodships were taken into account,
including between the urban and rural parts in all urban-rural gminas.

Persons commuting to work

In 2021, 730.9 thousand employees commuted to work outside their gmina of residence in
Mazowieckie Voivodship. Of all those commuting to work in Poland, the largest number lived
in Mazowieckie Voivodship (14.1%).

Map 1. Persons commuting to work by voivodships in 2021
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Paid employees are per-
sons whose source of in-
come are wages and sala-
ries from employment rela-
tionship, service relation-
ships from outwork, as well
as cash benefits from social
insurance paid by the work-
place.

Commuters are employees
whose gmina of residence is
different from the gmina in
which their workplace is lo-
cated

The largest share of commut-
ers in the country was rec-
orded in Mazowieckie Voivod-
ship (14.1%), followed by the
Slaskie and Wielkopolskie voi-
vodships. The majority (93.5%)
of commuting took place
within the administrative bor-
ders of the voivodship
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In Mazowieckie Voivodship, as in most voivodships, the majority of commuters to work were
persons living in rural areas. Their share was 55.7% and was lower than the average in the
country (58.5%). Rural residents were more mobile when commuting within the voivodship
(56.4% of them in this group). However, among those commuting to work outside the area,
urban residents had a slight advantage (54.4% compared to 45.6%). From the perspective of
the workplace, cities were the destination for most employees. The percentage of Masovian
population commuting to work to cities was 76.0% and was one of the six highest in the
country (with an average of 74.9%), so consistently the percentage of persons commuting to
work to rural areas was among the lowest (24.0% compared to 25.1% average in Poland).

Table 1. Commuters to work in Mazowieckie Voivodship by workplace location, sex and
place of residence in 2021

Persons commuting to work
Specification
total intravoivodship intervoivodship
Total 730937 683759 47178
men 369082 340593 28489
women 361855 343166 18689
Urban areas 323960 298272 25688
Rural areas 406977 385487 21490

In all voivodships, men were more likely to decide to commute to work. In Mazowieckie
Voivodship, their share in the total number of commuters was the lowest among the
voivodships and amounted to 50.5% (the average in the country was 52.8%). Women
predominated among those commuting to work inside Mazowieckie Voivodeship, while

outside its borders the majority were men (50.2% vs. 60.4%, respectively).

Table 2. Persons commuting to work in Mazowieckie Voivodship by sex and age in 2021

Age groups

Total

Men

Women

Total

730937

369082

361855

in % of the total

24 years and less 9.1 9.2 9.1
25-34 24.3 23.4 251
35-44 29.2 28.5 30.0
45-54 22.0 21.4 22.7
55-64 12.8 14.3 11.3
65 years and more 2.5 3.1 1.9

The structure of employed commuters, taking into account the division by sex, shows differ-
ences in shares in particular age groups. Men predominated in the age groups of 24 years
and less, 55-64 years and 65 years and more. The greatest predominance of men was rec-
orded among the oldest persons (65 years and more), where their percentage was 63.2%.
Their dominance in this group results primarily from the lower retirement age of women.
However, in the age group from 25 to 54, there were slightly fewer men; with a relative bal-
ance between men and women in each group.

Residents of rural areas com-
muted to work more often.
Among those moving within
the voivodship, their share was
56.4%

The most mobile were persons
aged 35-44 and 25-34. Men
were more likely to decide to
commute to work



Outgoing commuters

In 2021, 47.2 thousand employees commuted from Mazowieckie Voivodship to work. On a Outgoing commuters are em-
national scale, it constituted 8.1%, and more outgoing commuters were recorded only in four ~ Ployees who commute from
voivodships: Matopolskie (61.5 thousand, i.e. 10.6%), Slaskie (60.1 thousand, i.e. 10.3%), their gmina (powiat/voivod-

P . o . . . o ship) of residence to another
todzkie (55.4 thousand, i.e. 9.5%) and Wielkopolskie (47.8 thousand, i.e. 8.2%). st (setsvaivedsii)

where their workplace is lo-
Chart 1. Outgoing commuters from voivodships in 2021 cated
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Employees from Mazowieckie Voivodship most often went to work in todzkie and Lubelskie Nearly 30% of outgoing com-

Voivodships; In total, almost 30% of those leaving went there. Relatively large numbers of muters from Mazowieckie Voi-
inhabitants of Mazowieckie Voivodship also commuted for work to other neighbouring voi- vodship for work purposes
vodships - Warmifisko-Mazurskie Voivodship (9.6%) and Swigtokrzyskie Voivodship (9.2%). went to todzkie and Lubelskie
The least frequent destinations were Lubuskie and Opolskie voivodships, where 0.8% and voivodships

1.1% of employees living Mazowieckie Voivodship went, respectively.

Chart 2. Commuting destinations from Mazowieckie Voivodship in 2021
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In the total number of outgoing commuters outside Mazowieckie Voivodship, there were
more persons from urban than from rural areas (54.4% compared to 45.6%). The largest Person_s Sl tC_’ work'outside
share of employees coming from urban areas was observed in Slaskie (72.1%) and Pomorskie Mazov(\jneclse Voivodship repre-
(65.5%) voivodships, with the average share in the country at 55.3%. The highest percentage sented urban areas to a

. ) ) greater extent than rural areas
of employees from rural areas in the total number of outgoing commuters occurred in
Swietokrzyskie (58.0%) and Podkarpackie (56.7%) voivodships.

The vast majority of outgoing employees Mazowieckie Voivodship went to work in urban ar-
eas (79.9%), and the percentage of such movements did not differ significantly from the av-
erage for Poland (80.9%).

Men were the majority among outgoing commuters outside the voivodship. Their share in
the total number of outgoing commuters was 60.4% and was close to the national average
(58.6%). This indicates that women decided to work outside their voivodship of residence
much less frequently (39.6% compared to 41.4% in the country).

Table 3. Outgoing commuters outside Mazowieckie Voivodship by sex and age in 2021

Age groups Total Men Women
Total 47178 28489 18689
in % of the total
24 years and less 14.0 12.6 16.3
25-34 28.7 26.5 321
35-44 25.1 25.9 23.8
45-54 17.2 18.6 15.2
55-64 10.8 121 8.8
65 years and less 4.2 4.4 3.9

Considering the group of persons going to work outside Mazowieckie Voivodship according
to age groups, it can be stated that in each group there were more men than women. The
greatest predominance of men was recorded in the age group (55-64 years), where their per-
centage was 67.7%, and the smallest among the youngest persons (24 years and less) - 54.1%.

Paid employees going to work outside Mazowieckie Voivodship went mainly to large cities. Outgoing commuters outside
Most often, they decided to go to work in Wroctaw (2.4 thousand persons, i.e. 5.2%). They the voivodship borders went to
also traveled to Krakow (2.4 thousand persons; i.e. 5.1%) and £6dz (2.3 thousand persons; i.e. work mainly to voivodship cit-
4.9%) in relatively large numbers. 1es



Table 4. Gminas with the largest number of incoming commuters from Mazowieckie Voivod-

ship in 2021
Numberofin-| o ¢total
coming com- outgoing com-
. Type of Voivodship of | muters from
Place Gmina of work . . muters from
gmina work gminas of Ma- Lo
L . | Mazowieckie
zowieckie Voi- Voivodshi
vodship P

1 Wroctaw urban Dolnoslaskie 2446 5.2

2 Krakow urban Matopolskie 2393 5.1

3 |todz urban todzkie 2307 4.9

4 | Olsztyn urban Warmifsko-ma- 2094 A

zurskie

5 Poznan urban Wielkopolskie 1683 3.6

6 |Gdansk urban Pomorskie 1514 3.2

7  |Starachowice urban Swietokrzyskie 1293 2.7

8 Lublin urban Lubelskie 1259 2.7

9 |Skarzysko-Kamienna |urban Swietokrzyskie 931 2.0

10 | Putawy urban Lubelskie 805 1.7

Map 2. Outgoing commuters from Mazowieckie Voivodship by gminas? in 2021
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The analysis of commutes outside the voivodship, conducted from the perspective of the
gmina of work, indicates that the largest share of Masovians in the population coming for
work purposes was in the gminas of Ttuchowo (Kujawsko-Pomorskie Voivodship, Lipno
powiat), Wola Mystowska (Lubelskie Voivodship, tukowski powiat), ltowo-Osada (Warmifnsko-
Mazurskie Voivodship, Dziatdowo powiat), Czyzew - town (Podlaskie Voivodship, Wysokie Ma-
zury powiat).

Among all gminas in Mazowieckie Voivodship, m.st. Warszawa had the largest number of out-
going commuters to other gminas. In 2021, 56 thousand persons left here for work purposes,
which constituted 7.7% of total outgoing commuters. Among the inhabitants of rural areas,
the largest number of employees left Piaseczno gmina for work - 11.4 thousand persons, i.e.
1.6% of total outgoing commuters and 2.8% of total outgoing commuters from rural areas. In
the structure of outgoing commuters, taking into account the type of gmina of residence,
27.5% were employees from urban-rural gminas, with the percentage of those living in the
rural part of these gminas being 14.6% and in urban areas 12.9%. The share of outgoing com-
muters from rural gminas was 41.1%, while that of urban gminas was 31.4%.

Table 5. Gminas of Mazowiecie Voivodship with the largest number of outgoing commuters

in 2021
Outgoing commuters
Place | Gmina of residence Type of gmina in % of total out-
total going commuters
from Mazowieckie
Voivodship

1 M.st. Warszawa urban 56045 7.7
2 Pruszkow urban 15902 2.2
3 |Zabki urban 13163 1.8
4 Piaseczno - town urban-rural 12510 1.7
5 Legionowo urban 12205 1.7
6 Marki urban 11433 1.6
7 |Paseczno—rural o rural 11420 16

area
Radom urban 9792 1.3
Otwock urban 9377 1.3
10 Lesznowola rural 8903 1.2

Incoming commuters

In 2021, 173.3 thousand employees from other voivodships came to work in Mazowieckie Voi-
vodship. In terms of the number of arrivals, Mazowieckie Voivodship took first place in the
country, attracting 29.8% of the total number of persons going to work outside the voivod-
ship of their residence.

Most commuters were from
m.st. Warszawa, Pruszkow and
Zabki, and among rural gminas
- from Piaseczno and
Lesznowola

Incoming commuters are paid
emplyees who come from the
gmina (district/voivodship) of
residence to another gmina
(district/voivodship) where
their workplace is located



Chart 3. Incoming commuters to voivodships in 2021
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Mazowieckie Voivodship was a destination, especially for residents of neighbouring voivod-
ships. The largest number of paid employees came from £odzkie Voivodship (28.8 thousand
persons, i.e. 16.6%), Lubelskie Voivodship (23.7 thousand, i.e. 13.7%) and Slaskie Voivodship
(17.6 thousand, i.e. 10.2%) . The least frequent employees were the inhabitants of the follow-
ing voivodships: Lubuskie (3.1 thousand, i.e. 1.8%), Opolskie (3.2 thousand, i.e. 1.8%) and
Zachodniopomorskie voivodships (5.9 thousand, i.e. 3.4 %).

Chart4. Destinations of commutes to Mazowieckie Voivodship in 2021

Voivodship:
todzkie
Lubelskie
B siaskie
I Wielkopolskie
Il Dolnoslaskie

Matopolskie

P Kujawsko-pomorskie

I other

In 2021, in the population of employees coming to work in Mazowieckie Voivodship, a large
difference was observed in the mobility of residents of uraban and rural areas. Incoming
commuters from urban areas constituted 61.0%, and those coming from rural areas - 39.0%.
In the country, the mobility of urban residents was lower than that of those living in rural ar-
eas; 55.3% Vs. 44.7%, respectively.

Due to the location of the workplace, employees from outside Mazowieckie Voivodship were
much more likely to come to urban areas (90.2% compared to 9.8% in the case of rural ar-
eas); in the country 80.9% vs. 19.1%, respectively.

There were more men than women among incoming commuters to Mazowieckie Voivodship
(56.0% compared to 44.0%). In the country, the predominance of men was slightly greater
(58.6% compared to 41.4%).

Residents of £6dzkie Voivod-
ship most often came to work
in Mazowieckie Voivodship

Among incoming commuters to
Mazowieckie Voivodship, there
were more urban residents
than rural residents



Table 6. Incoming commuters from outside the voivodship by sex and age in 2021

Age groups Total Men Women
Total 173348 97159 76189
in % total
24 years and less 15.4 14.4 16.7
25-34 26.4 24.3 29.2
35-44 21.9 22.7 20.8
45-54 16.7 18.4 14.5
55-64 12.8 13.3 12.2
65 years and more 6.8 6.9 6.7

The majority of incoming commuters to Mazowieckie Voivodship included persons aged 25-
34 (45.8 thousand) and 35-44 (37.9 thousand). In total, persons in these groups accounted for
48.3% of the total number of persons coming to work from outside Masovia; however, for
women this percentage was higher than for men (50.0% vs. 47.0%, respectively).

Table7. Gminas with the largest number of outgoing commuters to Mazowieckie Voivod-

ship in 2021
(o)

Number of In. % Of?Otal

outgoing incoming

Plac| Gmina of resi- . . . . . commuters

Type of gmina |Voivodship of residence | commuters in .

e dence .. | from outside

Mazowieckie .
Voivodshi Mazowieckie

P Voivodship
1 |to6dz urban todzkie 5741 3,3
2 |Skierniewice urban todzkie 3855 2,2
3 | Krakow urban Matopolskie 3842 2,2
4 |Wroctaw urban Dolnoslaskie 3714 2,1
5 |Poznanh urban Wielkopolskie 3087 1,8
6 |Gdansk urban Pomorskie 2839 1,6
7 |Lublin urban Lubelskie 2793 1,6
8 |Biatystok urban Podlaskie 1890 1,1
9 |Szczecin urban Zachodniopomorskie 1717 1,0
10 |Bydgoszcz urban Kujawsko-pomorskie 1682 1,0

Analysing commuting to work from a gmina perspective, it should be stated that the largest
numbers of persons from outside the voivodship came to Mazowieckie Voivodship from large
cities: £6dz (5.7 thousand persons), Skierniewice (3.9 thousand), Krakow (3.8 thousand) and
Wroctaw (3.7 thousand).

Taking into account the structure of outgoing commuters the gminas of residence for work, it
should be noted that the largest percentage of persons going to work in Mazowieckie Voi-
vodship were in gminas located in neighbouring voivodehips, including: Kowiesy (kddzkie
Voivodship, skierniewicki powiat), Bolimow (£6dzkie Voivodship, skierniewicki powiat),
Stoczek tukowski (Lublelskie Voivodship, tukowski powiat), Wola Mystowska (Lubelskie Voi-
vodship, tukowski powiat), Skierniewice (£6dzkie Voivodship, Skierniewice powiat), Ttuchowo
(Kujawsko-Pomorskie Voivodship, lipnowski powiat).



Map 3. Incoming commuters to Mazowieckie Voivodship by gminas? in 2021
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a Taking into account the division into urban and rural parts in urban-rural gminas.

The most attractive place to work in Mazowieckie Voivodship was m.st Warszawa. In 2021, Most persons come to work in
390.4 thousand employees came here for work purposes (both from the voivodship and from m.st Warszawa, and among ru-
outside its borders). It was 45.5% of total incoming commuters to the gminas of Mazowieckie ral gminas - to Ozarow Ma-
Voivodship and 57.9% - in urban areas. Among rural gminas, the most persons came to work zowiecki

in Ozarow Mazowiecki - rural area (8.2 thousand persons, i.e. 1.0% of total incoming commut-

ers to Masovian gminas for work purposes and 4.5% of those coming to rural areas).

The vast majority of incoming commuters in the gminas of Mazowieckie Voivodship went to
urban areas - 66.7%; 15.4% of those arriving had a job in rural areas, and the rest - in urban-
rural gminas: in urban areas - 11.9%, in rural areas - 6.0%.



Table 8. Gminas of Mazowieckie Voivodship with the largest number of incoming commut-

ersin 2021
Incoming commuters
in % of total incom-
Place Workplace gmina Type of gmina ing commuters to
total the gminas of Ma-
zowieckie Voivod-
ship
1 M.st. Warszawa urban 390395 455
2 Radom urban 22392 2.6
3 Ptock urban 19958 2.3
4 Piaseczno - town urban-rural 13826 1.6
5 Siedlce urban 13597 1.6
6 Pruszkow urban 10898 1.3
7 Ostroteka urban 8236 1.0
8 Ozarow Mazowiecki - urban-rural 8187 1.0
rural area
9 Grodzisk Mazowiecki urban-rural 8106 0.9
- town
10 | Minsk Mazowiecki urban 7982 0.9

Commuting to work in m.st. Warszawa

Outgoing commuters from m.st. Warszawa

For most outgoing commuters
from m.st. Warszawa, commut-
ing took place within the voi-
vodship, most often to neigh-
bouring gminas

In 2021, 56.0 thousand persons left m.st. Warszawa for work. The workplace of most outgoing
commuters (58.8%) was located in urban areas. For the vast majority of persons leaving m.st.
Warszawa for work purposes (45.0 thousand, i.e. 80.4%) commuted to work within Ma-
zowieckie Voivodship, with the main direction being the neighbouring gminas.

Table 9. Gminas with the largest number of incoming commuters from m.st. Warszawa in

2021
0,

Number of in- In % ofjcotal

Workplace coming com- outgoing
Place| Workplace gmina Type of gmina . . commuters

voivodship muters from
from m.st.
m.st. Warszawa

Warszawa

1 |Ozarow Mazo- urban-rural Mazowieckie 2826 5.0
wiecki - rural area
2 | Piaseczno -town |urban-rural Mazowieckie 2659 4.7
3 | Pruszkow urban Mazowieckie 2573 4.6
4 |Raszyn rural Mazowieckie 2550 4.5
5 |Stare Babice rural Mazowieckie 1930 3.4
6 |Marki urban Mazowieckie 1811 3.2
7 | Michatowice rural Mazowieckie 1795 3.2
8 |tomianki - town urban-rural Mazowieckie 1628 2.9
9 |Lesznowola rural Mazowieckie 1525 2.7
10 Ogaro.w Mazo- urban-rural Mazowieckie 1428 2.5
wiecki — town

10




11.0 thousand commuters left m.st. Warszawa to work outside the voivodship, i.e. 19.6% of
total outgoing residents. The purpose of these commutes was to work mainly in large cities.
Most employees decided to commute to work in Krakow. In 2021, 1.1 thousand residents of
the capital city commuted there, i.e. 1.9% of total outgoing commuters from the capital city
and 9.6% of those leaving the voivodship. Among the cities of interest to paid emplyees from
m.st. Warszawa was also, among others, Wroctaw (0.9 thousand), £6dz (0.8 thousand), Poznah
(0.6 thousand) and Gdansk (0.4 thousand).

Among the inhabitants of m.st. Warszawa commuting to work outside the city were men. In
2021, their share was 60.1%. The most mobile were persons aged 35-44 and 25-34 (16.7 thou-
sand and 15.5 thousand persons, respectively, i.e. a total of 57.5% of total outgoing commut-

ers).

Map 4. Outgoing commuters from m.st. Warszawa by gminas? in 2021
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In the total number of out-
going commuters from m.st
Warszawa, persons commuting
outside the Voivodship consti-
tuted 19.6%



Incoming commuters to m.st. Warszawa

In 2021, m.st. Warszawa was the target workplace for 390.4 thousand incoming commuters.
Most of the employees (258.2 thousand, i.e. 66.1%) came from the gminas of Mazowieckie
Voivodship, while the rest (132.2 thousand, i.e. 33.9%) came to m.st. Warszawa from other voi-
vodships. More than half of incoming commuters came from urban areas (57.4%).

Most persons coming to work in m.st. Warszawa were aged 35-44 (26.8% of the total number)
and 25-34 (24.2%). Women constituted 50.6% of the total number of incoming commuters to
m.st. Warszawa for commercial purposes.

The largest stream of hired workers was directed to m.st. Warszawa from the gminas sur-
rounding the city, most of them from Zabki (11.1 thousand persons), Pruszkow (10.2 thousand
persons), Marki (9.3 thousand), Legionowo (9.2 thousand) , Piaseczno - in the urban part (8.6
thousand) and Piaseczno - in the rural part (6.9 thousand), as well as from Lesznowola (6.1
thousand), Otwock (6.0 thousand) and Wotomin - in the urban part ( 5.1 thousand).

Map 5. Incoming commuters to m.st. Warszawa by gminas? in 2021
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Employees coming from other
voivodships constituted 33.9%
of total incoming commuters
to m.st. Warszawa



Paid employees from outside the Voivodship living in large cities went primarily to work in
m.st. Warszawa. The largest group were incoming commuters from £6dz (almost 5 thousand
persons). Persons who also decided to commute to Warszawa included: residents of Krakdw,

Wroctaw and Poznan.

Table 10. Gminas outside Mazowieckie Voivodship with the largest number of outgoing
commuters to m.st. Warszawa in 2021

In % of total
Number of |incoming com-
Gmina Type of Voivodship of resi- outgoing com- | muters to m.st.
Place of residence mina dence muters to Warszawa out-
g m.st. War- side Ma-
szawa zowieckie Voi-
vodship
1 |todz urban todzkie 4978 3.8
2 | Krakow urban Matopolskie 3414 2.6
3 |Wroctaw urban Dolnoslaskie 3315 2.5
4 |Poznan urban Wielkopolskie 2718 2.1
5 |Gdansk urban Pomorskie 2472 1.9
6 |Skierniewice urban todzkie 2436 1.8
7 |Lublin urban Lubelskie 2270 1.7
8 |Biatystok urban Podlaskie 1595 1.2
9 |Szczecin urban Zachodniopomorskie 1512 1.1
10 |Bydgoszcz urban Kujawsko-pomorskie 1465 1.1

Commuting flows

The measure informing about the degree of attractiveness of the labour market in a given
area is the ratio of work-related commuting flows, i.e. the ratio of the number of incoming
commuters to the number of outgoing commuters. In 2021, a surplus of incoming commuters
over outgoing commuters was recorded for five voivodships. The most attractive labour mar-
ket was Mazowieckie Voivodship, where the number of incoming commuters was three times
higher than the number of outgoing commuters. This indicator in 2021 was 3.67. The follow-
ing voivodships had much lower values of this indicator - but still above unity: Dolnoslaskie
(1.38), Wielkopolskie (1.28), Pomorskie (1.15) and Slaskie (1.08). The lowest values of the indi-
cator in question — and, consequently, the lowest "attractive power" — had two voivodships:
Lubelskie (0.40) and Swietokrzyskie (0.45). Regardless of the value of the ratio calculated at
the voivodship level, in all voivodship cities the number of incoming commuters was greater
than the number of outgoing commuters, and the ratio of these two values ranged from 1.95
in Szczecin to 6.97 in Warszawa.
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Map 6. Work-related commuting flows by voivodships in 2021

Olsztyn

Biatystok

Poznan
Warszawa

Ratio of the number of incoming commuters
to the number of outgoing commuters

L7
Lublin

. . i in voivodship

in voivodships cities

I 126 and more 7.0

B 101- 125 ] g'g

I o076 - 1.00 4.0

[ ] os-o075 3.0

[ ] 0.50and less ig

0.0

The analysis of the ratio of work-related commuting flows in gmina terms indicates that in M.st. Warszawa had the greatest
2021 in Mazowieckie Voivodship, a surplus of incoming commuters over persons going out- attractive force, where the num-
side the gmina of residence for work purposes was recorded in 66 out of 371 administrative ber of incoming commuters was

units, i.e. 17.8%. The majority of this group (74.2%) were urban areas. The highest value of the  almost 7 times greater than the
ratio of work-related commuting flows was recorded in m.st. Warszawa, where the number of ~ number of outgoing commuters
incoming commuters was almost 7 times greater than the number of outgoing commuters. A

high ratio was also characteristic of the urban part of the Lipsko gmina (4.75), the rural

gmina of Belsk Duzy (3.61), urban areas: Ptock (3.57), Wegrow (3.09) and Ostroteka (2.88). The

survey shows that in 2021, the ratio equal to 1.00 occurred only in the urban gmina of Mifsk

Mazowiecki and in the urban part of the gmina of Mogielnica.

Table 11. Gminas in Mazowieckie Voivodship with the largest ratio of the number of incom-
ing commuters to the number of outgoing commuters in 2021

Place Gmina Type of gmina Powiat Work-related com-
muting flows
1 M.st. Warszawa urban M.st. Warszawa 6.97
2 Lipsko - town urban-rural Lipski 4.75
3 Belsk Duzy rural Grojecki 3.61
4 Ptock urban M. Ptock 3.57
5 |Wegrow urban Wegrowski 3.09
6 |Ostroteka urban M. Ostroteka 2.88
7 Kosow Lacki —town |urban-rural Sokotowski 2.57
8 Mszczonbw - town urban-rural Zyrardowski 2.48
9 Ostrow Mazowiecka |urban Ostrowski 2.41
10 |Radom urban M. Radom 2.29
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Map 7. Work-ralated commuting flows by gminas 2 in 2021
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a Taking into account the division into urban and rural parts in urban-rural gminas.

Table 12. Gminas of Mazowieckie Voivodship with the largest ratio of outgoing commuters

to the number of incoming commuters in 2021

The ratio of

Place Gmina Type of gmina Powiat work-related
commuting flows
1 Kosow Lacki - rural area urban-rual Sokotowski 0.07
2 |Wyszogrdod - rural area urban-rural Ptocki 0.08
3 |Solec nad Wista - rural area |urban-rual Lipski 0.08
4 g::;mek nad Wistg —rural | an-rural Ptonski 0.08
5 Rusinow wiejska Przysuski 0.09
6 Chorzele - rural area urban-rual Przasnyski 0.09
7 Ttuszcz - rural area urban-rural Wotominski 0.09
8 |Swiercze wiejska Puttuski 0.10
9 |tochdow -rural area urban-rual Wegrowski 0.10
10 | Wiskitki - rural area urban-rural Zyrardowski 0.10
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The lowest values of the ratio of work-related commuting flows occurred in rural areas. In
some cases, the number of outgoing employees was many times higher than the number in-
coming commuters. The biggest difference was found in the rural area of the Kosow Lacki
gmina, where there were almost 14 times more outgoing commuters than incoming ones. A
large difference was also noted in the rural part of the urban-rural gmina of Wyszogrod,
where the number of outgoing commuters was over 13 times higher than the number of in-
coming commuters, as well as in the rural areas of the urban-rural gminas of Solec nad Wista
and Czerwinsk nad Wista, where the number of outgoing commuters was over 12 times higher
than incoming commuters.

In case of quoting Statistics Poland data, please provide information: “Source of data: Statis-
tics Poland”, and in case of publishing calculations made on data published by Statistics Po-
land, please include the following disclaimer: “Own study based on figures from Statistics
Poland”.

16



Prepared by:
Statistical Office in Warszawa

Director Agnieszka Ajdyn
Phone: (+48 22) 464 23 15

Press office
Phone: (+48 22) 464 20 91

e-mail: m.kaluski@stat.gov.pl

Related information

Commuting to work according to the results of the National Population and

Issued by:
Statistical Information Centre

Marcin Katuski
Phone: (+48 22) 464 20 91

@ warszawa.stat.gov.pl/en/

X @Wwarszawa_STAT

Bl @uUrzadStatystycznywWarszawie
gus_stat

@ glownyurzadstatystycznygus

B glownyurzadstatystyczny

Housing Census 2021

17

Evaluate

the study

ot et

- o A

-


mailto:m.kaluski@stat.gov.pl
https://warszawa.stat.gov.pl/
https://twitter.com/Warszawa_STAT
https://www.facebook.com/UrzadStatystycznywWarszawie
https://www.instagram.com/gus_stat/
https://www.youtube.com/channel/UC0wiQMElFgYszpAoYgTnXtg/featured
https://www.linkedin.com/company/glownyurzadstatystyczny
https://stat.gov.pl/spisy-powszechne/nsp-2021/nsp-2021-wyniki-ostateczne/dojazdy-do-pracy-w-swietle-wynikow-nsp-2021,8,2.html
https://stat.gov.pl/spisy-powszechne/nsp-2021/nsp-2021-wyniki-ostateczne/dojazdy-do-pracy-w-swietle-wynikow-nsp-2021,8,2.html

